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Distributed to Lafayette students, faculty, and staff, in compliance with the Drug-Free Schools and Communities 
Act of 1989 and the Drug-Free Workplace Act of 1988. 

 
 
Introduction  
In September 1989, President Bush issued his National Drug Control Strategy, which proposed that Congress 
pass legislation requiring schools, colleges, and universities to implement and enforce firm drug prevention 
programs and policies as a condition of eligibility for Federal financial assistance.  
 
In support of the national strategy, Congress enacted the Drug-Free Schools and Communities Act Amendments 
of 1989, which require that, “…as a condition of receiving funds or any other form of financial assistance under 
any Federal program, an institution of higher education, State educational agency, or local educational agency 
must certify that it has adopted and implemented a program to prevent the unlawful possession, use, or 
distribution of illicit drugs and alcohol by students and employees.” This legislation was passed in addition to the 
Drug-Free Workplace Act of 1988, which requires that, as a condition of receiving Federal grants or contracts in 
excess of $25,000, an institution of higher education must notify employees who work on such projects of the 
institution’s policy of maintaining a drug-free workplace.  
 
This statement was developed to inform the College community of the seriousness of the use and abuse of illicit 
drugs and alcohol and to set forth the standards of conduct regarding such activity by employees and students of 
the College.  
 
Community Responsibility  
Lafayette College is committed to providing a safe, drug-free educational and work environment for all students 
and employees. Students and employees are both citizens and members of the academic community. As citizens, 
they enjoy the same rights and obligations that other citizens enjoy, and, as members of the academic 
community, they are subject to the rights and obligations that accrue to them by virtue of this membership. 
Students and employees are expected to be honorable and ethical in every regard and to have consideration for 
the welfare of others as individuals and for the community as a whole.  
 
Lafayette College Standards of Conduct  
The unlawful possession, use, or distribution of illicit drugs and alcohol on institutional property or at any other 
officially sanctioned College activity by any member of the Lafayette College community is strictly prohibited. 
Students and employees who violate this regulation are subject to severe disciplinary action by the College and 
may incur penalties prescribed by civil authorities.  
 
For students, consequences imposed by the College for violations of the above conditions may range from 
accountability probation up to and including expulsion from the College and referral for prosecution. Lafayette 
does have a Good Samaritan Policy for students. To remove any deterrent from seeking help, Lafayette will not 
subject those reporting a dangerously intoxicated person, nor the intoxicated person, to disciplinary action. If you 
fear for someone’s safety after ingesting drugs or excessive alcohol, call Public Safety at 610-330-4444 or x4444 
and stay with the person until help arrives. For more information on the Good Samaritan Policy and other drug 
and alcohol policies, refer to II. Student Code of Conduct in the Student Handbook.  
 
All employees are required to abide by this policy as a condition of employment at Lafayette College and 
sanctions imposed by the College for violation of the policy may range from mandatory participation in 
rehabilitation programs to termination of employment and referral for prosecution. Any employee who is convicted 
of any drug-related crime in the workplace must notify the College’s Office of Human Resources within five (5)  
 
 
 

https://conduct.lafayette.edu/student-handbook/student-code-of-conduct/
https://conduct.lafayette.edu/student-handbook/
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days of conviction. Notification of such conviction is also a mandatory condition for continued employment at the 
College. Any employee convicted of a drug-related crime in the workplace will be subject to discipline including, 
but not limited to, termination.  
 
Substance Use Disorder 
Drug addiction or substance use disorder is a dependence on a legal (alcohol, nicotine) or illegal drug (cocaine, 
heroin) or medication. Addiction is defined as the inability to control one’s drug use and the perpetual use of the 
drug despite harmful consequences. Drug addiction can result in intense cravings for the drug. Drug addiction can 
cause serious, long-term consequences, including problems with physical and mental health, relationships, 
education, employment, and the law. 
 
Drug Use 
As defined by Lafayette College, “drug use” is the illegal and/or improper use of drugs, drug paraphernalia, and 
prescription medications including the possession or use of illegal drugs as defined by the laws of the 
Commonwealth of Pennsylvania and the Federal Controlled Substances Act; the manufacture, distribution, or 
intended distribution of illegal drugs as defined by the laws of the Commonwealth of Pennsylvania; the 
possession or use of prescription medication in a manner other than is described on the prescription label 
including, but not limited to, being in possession of or using prescription medication without a prescription; the 
distribution or intended distribution of prescription medication; and the possession or use of drug paraphernalia 
including those that are homemade.  
 
Alcohol Use 
Alcohol, the shortened term for ethyl alcohol, is a depressant that slows the activity of the central nervous system 
and the brain. The use of alcohol increases impulsive behaviors leading to violence, suicide, or high-risk sexual 
behaviors. Short-term health effects include increased risk of car accidents, falls, drownings, and burns. Long-
term alcohol health risks include an increased risk of cancer, heart disease, liver failure, and stroke. The negative 
implications of high-risk drinking on campus pose a serious threat to our college community now and beyond 
college years. Additional resources are available through the CDC at https://www.cdc.gov/alcohol/about-alcohol-
use/index.html.  
 
Alcohol is a substance regulated by local, state, and federal agencies with respect to the purchase, transportation, 
consumption, and possession by individuals under the age of 21.  
 
Legal Sanctions 
Possible legal sanctions in the City of Easton and the Commonwealth of Pennsylvania for illegal drug and 
alcohol use can include the following: 
 

● City of Easton 
Drinking in public places is prohibited. Violations will result in a citation of up to $300 and not more than 
90 days imprisonment.  On June 12, 2025, Easton City Council voted to decriminalize the possession of 
small amounts of marijuana within the City. Possession of Marijuana will still result in a civil penalty. In 
addition, the ordinance does not affect arrests by County, State, or Federal Law Enforcement even if they 
occur within the City. To comply with Federal Laws, Lafayette prohibits the possession or use of 
marijuana on school property.   

 
● Commonwealth of Pennsylvania, including the following, but not limited to: 

o Alcohol - A person less than 21 years of age commits a summary offense if they attempt to 
purchase, consume, possess, or knowingly and intentionally transport any liquor, malt, or brewed 
beverage. A first violation of this law is punishable by fines up to $500, as well as mandatory loss  

https://www.cdc.gov/alcohol/about-alcohol-use/index.html
https://www.cdc.gov/alcohol/about-alcohol-use/index.html
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of driving privileges in the Commonwealth of Pennsylvania. Misrepresentation of age to purchase 
alcohol is also punishable by fines up to $500 and loss of driving privileges. Altering, selling, or 
manufacturing false identification is punishable by a fine of $1,000 (first offense), $2,500 (second 
offense), plus loss of driving privileges. Selling or furnishing alcoholic beverages to those under  
21 is a Misdemeanor of the Third Degree, punishable by a mandatory fine of not less than $1,000 
for the first offense and $2,500 for each subsequent violation. All persons, while in the 
Commonwealth of Pennsylvania, are subject to the Pennsylvania Liquor and Penal Code.  

 
o Drugs - Pennsylvania State law prohibits, among other things, the unauthorized manufacture, 

sale, delivery, and possession of controlled substances. Penalties and sentences range from a 
misdemeanor subject to 30 days imprisonment and a $500 fine for simple possession of a small 
amount of marijuana, to a felony subject to a maximum of 15 years imprisonment and a $250,000 
fine for manufacture, delivery, or possession of a Schedule I or II controlled narcotic drug such as 
cocaine, PCP, and LSD.  

 
o Good Samaritan - Pennsylvania has immunity from certain drug offenses in Good Samaritan 

situations.  Specifically, a person may not be charged with drug or paraphernalia possession 
offenses if they were helping someone experiencing an overdose by transporting them to the 
police, hospital, or campus security. Additionally, they are immune from prosecution if 1) they 
reported in good faith that another person was in need of immediate medical attention to prevent 
serious bodily injury or death due to a suspected drug overdose; 2) the reporting party provided 
their name, location, and cooperated with 911, the police, or security; 3) the reporting person 
remained with the person in need of help until police or emergency services arrive. If those 
criteria are met, the reporting person and person in need of help shall not be charged with drug 
possession offenses. This statute does not apply to drug sales offenses, Driving Under the 
Influence, or underage drinking.  The statute can be found at 35 Pa.C.S.A. 780-113.7. 

 
o Medical Marijuana - Pennsylvania has approved the use of medicinal marijuana, subject to the 

terms of the Medical Marijuana Act. However, the Federal Government has classified marijuana 
and THC products as Schedule 1 controlled substances with no approved medicinal use, and the 
Drug-Free Community and Schools Act does not permit prescription use of marijuana or THC 
products on campus. 
 

Individuals seeking legal advice regarding drug or alcohol-related laws should consult personal legal 
counsel.  

 
● Federal Law prohibits the manufacturing, distribution, and dispensing for possession with intent to 

manufacture, distribute, or dispense a controlled substance. Penalties range from imprisonment up to one 
year and a $100,000 fine for a first conviction involving a Schedule V controlled substance, to 
imprisonment for 20 years to life and a $10,000,000 fine for convictions involving specific minimum or 
larger weights of a mixture or substance containing a detectable amount of heroin, cocaine,, PCP, 
LSD, marijuana, and certain other drugs, where death or serious bodily injury results from the use of the 
substance. There are additional penalties for the use of a phone to arrange drug transactions, continuing 
criminal enterprises, and maintaining drug-involved premises. The penalty for simple possession of a 
controlled substance (i.e., possession without intent to manufacture, distribute, or dispense), excluding 
cocaine-containing substances, is punishable by a maximum of one year imprisonment and a minimum 
$1,000 fine, or both, for the first conviction, with increased imprisonment and fines for subsequent 
convictions. A civil penalty of up to $10,000 may be  
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imposed in lieu of criminal prosecution for simple possession of small amounts of certain controlled 
substances by persons with no prior convictions. Distribution within 1,000 feet of a school, college, or 
university is also subject to twice the maximum punishment and at least twice the supervised-
release term, with additional minimum-sentence provisions. A more detailed breakdown of Federal 
Penalties is at the end of this document.   

 
Health Risks  
All drugs, including alcohol, can produce serious side effects. At the least, drug and alcohol use may limit the 
normal process of experiencing the breadth of life. Because drugs impair the mind, they increase the likelihood of 
accidents and violent behavior.  
 
The many health risks associated with alcohol are well-documented. Small amounts may affect judgment and 
coordination, impairing an individual’s performance of even simple, routine tasks. The repeated use of alcohol can 
lead to dependence, with myriad physical, emotional, and psychological complications. Effects of the prolonged 
use of alcohol may include the following: (1) damage to the central nervous system; (2) malnutrition and anemia; 
(3) damage to the heart, lungs, and liver; (4) mental disorders; (5) death.  
 
Additional in-depth information on specific drugs, their effects, and resources on abuse can be found in the “Drugs 
of Abuse” resource at https://www.dea.gov/documents/2024/2024-12/2024-12-12/drugs-abuse-2024. 
 
Counseling and Treatment  
Students and employees who use controlled substances or who abuse alcohol are encouraged to seek 
assistance. Students can receive assistance from the medical and counseling staff at the Lafayette College 
Bailey Health Center, (610) 330-5001, or Lafayette College Counseling Center (610) 330-5005.  Additional 
information and resources can be found at https://counselingcenter.lafayette.edu/substance-use/.  Employees 
may seek assistance from the employee assistance program (EAP) at https://members.healthadvocate.com/ha/# 
or will be directed to the EAP or Wellthy employee support services.  
 
Individual treatment is provided by physicians and/or psychologists for short-term intervention in acute alcohol or 
drug-induced crises. Planning for continued treatment considers the situational context and individual needs and 
may include referral to off-campus agencies. Many options are available in the Lehigh Valley and surrounding 
areas for employees and students in need of substance abuse counseling; several are noted below:  
 

● Alcoholics Anonymous, Easton  
24-hour hotline (610) 882-0558 or www.aalv.org. Hosts several groups in Easton, including women's and 
men's specific groups. 
 

● Caron Foundation, PA 
Residential, primary, and extended care rehab for teens, young adults, adults, and older adults with drug 
or alcohol addiction, including assessments, primary relapse, and extended residential treatment 
programs, as well as programs for families. (844) 432-7041 or www.caron.org.  
 

● Lehigh Valley Drug and Alcohol Intake Unit, Easton 
Intervention, assessment, referral, case management, and information services, including telehealth 
services and programs for families. Contact at 610-923-0394, referralandinfo@lvintake.org or 
www.lehighvalleyintake.org  
 
 
 
 

https://www.dea.gov/documents/2024/2024-12/2024-12-12/drugs-abuse-2024
https://counselingcenter.lafayette.edu/substance-use/
https://members.healthadvocate.com/ha/
https://wellthy.com/member/lafayette
http://www.aalv.org/
http://www.caron.org/
mailto:referralandinfo@lvintake.org
http://www.lehighvalleyintake.org/
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● Mid-Atlantic Rehabilitation Services, Bethlehem (MARS) 
Outpatient substance abuse treatment services provide comprehensive, person-centered, quality 
addiction treatment services in a supportive environment, through individual goal-driven treatment in a 
cost-effective manner. (610) 419-3101 or www.marsatp.com 

 
● Pyramid Healthcare Rehabilitation Center  

Treatment for adults and adolescents suffering from addiction or substance abuse. Program offerings 
include detoxification, inpatient treatment, outpatient treatment, and halfway and transitional housing, 
where individuals learn and practice recovery and coping skills. (814) 430-4395 or http://www.pyramid-
healthcare.com/location/pa/. 
 

● N.E.T. NorthEast Treatment Centers  
Specializes in the treatment of alcoholism, opioid addiction, substance abuse, dual diagnosis, mental 
health, and substance abuse, including fully integrated peer support. 267-817-8998 or 
www.netcenters.org.  
 

● Northampton County Drug and Alcohol 
Offers resources and funding for treatment (residency may be required). Offers medication return boxes 
for unused medications. www.norcopa.gov/drug-and-alcohol. For crisis or referral services,  
call 610-829-4800, 24-hour emergency number: 610-252-9060, PEER/WARM Line 24-hour:  
855-727-3377. 

 
Should the above agencies prove unsuitable, additional options may be explored with Bailey Health Center staff.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.marsatp.com/
http://www.pyramid-healthcare.com/location/pa/
http://www.pyramid-healthcare.com/location/pa/
http://www.netcenters.org/
http://www.norcopa.gov/drug-and-alcohol
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	Outpatient substance abuse treatment services provide comprehensive, person-centered, quality addiction treatment services in a supportive environment, through individual goal-driven treatment in a cost-effective manner. (610) 419-3101 or www.marsatp.com

